
LOOKING TO 
BETTER SUPPORT 
YOUR EXPECTING 
EMPLOYEES?

WE GOT YOU.
SupportedSeason.com



are more likely to return to work after 
leave

have less interventions that lead to 
higher healthcare costs 

are less likely to have postpartum 
depression 

Supporting 
expecting 
families is good 
business. 

When supported, 
pregnant 
people...



What is Supported Season?
Supported Season is a birth & parenthood preparedness membership that tackles pregnancy, birth and beyond. Many 
methods of childbirth focus primarily on the birth itself. That only lasts a day or so! What about the rest of your life? 

Easy steps, easy tips, all laid out in an easy way. A complete and fully customizable program membership that allows members 
to be in charge of their own experience and find the support needed to enter parenthood confidently. 

How does it work? 
Supported season is a monthly membership plan that grants expecting parents access to everything needed to understand 
and feel good about the next steps in the parenting journey. With birth courses, development trackers, sleep schedules, meal 
plan, live Q&As and much more, members are able to avoid the Google abyss of information. All information in Supported 
Season is scientific evidence and experience based. We make it easier because this stuff is hard enough already.

What do members learn? 
How to give birth, how to care for their baby, how to feel like themselves again, all while connecting with others going 
through the same thing. Get questions answered by an expert and find peer support when they need it.
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100 page e-book with worksheets and easy-to- 
follow guides

Prenatal workouts on demand with pre- and 
postnatal fitness experts

Consumable videos organized by topic with 
birthing expert, Ashley Blankenship 

Message boards to build community and 
connection with other parents

Weekly member-only live Q&As where expecting 
parents can ask any questions about pregnancy, 
birth, and postpartum

WHAT'S INCLUDED:



Meet the Expert:
Hi! I'm Ashley. 
 
I'm a Certified Birth and Postpartum Doula, Breastfeeding Counselor, and Birth 
Educator. 

As a parent of three children with very different beginnings, I value a customized 
approach that puts the needs and wants of your family first and a framework for 
bringing baby home. I understand there is more than one way to create a family, 
and I want to be there for you as you grow yours.
 
Birth doesn't have to be scary, and we don't have to become someone we're not 
to be a good parent. I'm passionate about teaching parents HOW to give birth and 
HOW to be great parents on their own terms! You are in control of your 
experience. I want to help you make it great.



starting at $156 month membership to Supported Season's Support Hub
Customized informational material with your logo to set up your employees for 
success 

3 month membership to Supported Season's Support Hub
Informational material to set up your employees for success

1 month membership to Supported Season's Support Hub

If you want to provide something but don't have the budget, we can give you a 
discount code and some information to share with your employees 

THE CHAMPION PACKAGE
$72/expecting employee (a $114 value) 

THE ADVOCATE PACKAGE
$45/expecting employee (a $57 value) 

THE HELPER PACKAGE
$15/expecting employee (a $19 value) 

THE SHARER CODE
20% OFF CODE for EMPLOYEES

per
expecting employee
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Source: NWLC calculations based on American Community Survey (ACS) 2017 1-year estimates using IPUMS-USA,
available at http://usa.ipums.org/usa. The percentage of pregnant workers in the occupation is calculated by
reference to the share of women in the occupation who have given birth in the last year.
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We know it is important for your company to support your employees while they are 
pregnant, but the reality is we all have budgets we are managing and need to pick and 
choose where to spend our resources. We totally understand! 

Here are a few reasons how better supporting expecting employees helps the bottom 
line: 

Educated pregnant people are less likely to require interventions and high-cost surgery 
lowering healthcare costs and time away from work. They are also less-likely to 
experience postpartum mood disorders like depression. 

Pregnancy and postpartum support lessens the prevalence of absenteeism,
presenteeism, and loss of productivity.

Less than 2% of all workers are pregnant a year. A small investment goes a long way.

THE FINANCIAL 
CASE FOR 
SUPPORTING 
BIRTH 
EDUCATION AT 
YOUR 
COMPANY: 


